Chief Executive Officer
Role Profile
 
Purpose
To provide outstanding strategic and organisational leadership for the Council, working effectively with elected Members to provide the ambition, vision and strategic direction for the Council and ensure the Council is appropriately structured, managed and resources directed to deliver corporate priorities and objectives.

Key Responsibilities
1. Be the principal advisor for Elected Members, supporting their priorities, and helping shape a high-performing, member-led Local Authority through effective culture, vision, and strategy.
2. Act as the statutory Head of Paid Service and be accountable for organisational performance and the deployment of resources and act as Returning Officer for the Council.
3. Ensure the effective governance of the Council and the legality, probity, integrity, proper public accountability and scrutiny of its decision-making processes 
4. Provide visible, authentic and inspirational leadership, role modelling a high performing, supportive culture 
5. Building and leading a highly competent and delivery-focused leadership team and ensuring high levels of performance and inclusive leadership behaviours
6. Exerting influence at the most senior levels across an extensive range of government departments, public bodies and suppliers – establishing credibility and building the Authorities
7. Demonstrate an appropriate commercial focus, which delivers the provision of essential services through a model that reduces cost and creates income generation opportunities 
8. Ensure that there is a choice of services available to residents that address wider needs within the local area; incorporating digital technology and modernisation opportunities 
9. Provide the leadership to deliver successful transformation and cultural change for both the Council’s transformation programme and the major corporate programmes. 
10. Use well developed interpersonal skills to create strong, positive working relationships. 
11. Taking a collaborative approach to decision making and driving meaningful partnerships with internal and external stakeholders to deliver programmes of sustainable investment 
12. Manage the interface between Elected Members and Senior Officers, maintaining the essential Member / Officer partnerships and processes. 
13. Develop a culture of continuous improvement that encourages creativity and innovation
14. Value the diversity of Buckinghamshire’s communities, ensuring equality of access and treatment in service delivery and employment.
15. Champion individual and collective learning and development opportunities, enriching the development of the workforce to maximise engagement and productivity
16. Drive the digital agenda for the council creating new customer-centric operating models using technology for efficiency

Qualifications
· Relevant degree or professional qualification, or relevant professional experience.
· Evidence of work-related continuing managerial and professional development.

Specialist Knowledge & Experience
· Substantial experience of leading a complex and diverse organisation which operates within a political environment
· Substantial experience of successfully working with elected or board members on complex issues, and the ability to work productively and closely with members and provide clear advice on policy decisions.
· A successful track record in corporate performance management and participation in the formulation of corporate objectives, policies and strategies within a large multi-disciplined organisation with comparable scope, responsibilities, budgets and resources.
· The ability to think creatively and innovatively in developing, recommending and leading strategic initiatives and policies to assist in the achievement of organisational goals.
· Demonstrable experience of partnership working, including the ability to influence and lead corporate and multi-agency projects and initiatives effectively.
· Track record of successfully promoting, leading, and managing large scale and complex transformation programmes involving structural and cultural change
· A collaborative personal style, highly effective interpersonal skills including strong emotional intelligence; and highly effective presentational skills.
· The ability to work corporately and manage resources effectively in a complex environment, including the ability to interpret and understand complex financial and budgetary information, and to negotiate and influence to direct resources.
· Detailed knowledge and understanding of the statutory, policy, strategic, and service delivery framework in which local government operates, and the major issues facing local government.
· Experience of influencing government departments and Ministers.

Personal Attributes
· A high degree of political awareness and sensitivity, and commitment to working closely with all councillors, local organisations and communities.
· Highly developed diplomatic skills, particularly in motivating, negotiating and persuading others outside the span of control, including partner organisations.
· Proven ability to solve complex problems and generate innovative, creative solutions at a strategic level, ensuring the organisation remains agile and future-focused.

· Always model and uphold the positive behaviours of the Council.
· Positive, committed, adaptable, robust and confident approach.
· Ability to work under pressure and to motivate others to work quickly, without undue stress, and demonstrate a duty of care.
· Innovative and creative approach to change and acts as a role model for change.
· Personal integrity.
· Drive and self-motivation; a ‘can-do’ attitude.
· Sound judgment in devising and evaluating options and dealing with complex issues.

The post holder must carry out their duties with full regard to the Constitution, Code of Conduct and the Finance and Contract Procedure Rules  
The post holder must provide leadership in, and comply with, the Council’s Health and Safety Policy and with Health and Safety legislation.
_________________________________________________________________________
Terms

Salary: Competitive 

The post holder will be appointed on a personal contract, the terms of which will be confirmed on appointment.
